
SUPPLEMENTARY ARPL WORK EXPERIENCE
Students are responsible to source their own ARPL Work Experience. NewGen prepares and assists students to undertake this task, 
however, it is the student’s responsibility to secure a placement with a suitable company MONTHLY FEES

Platinum Course8 36 months monitored ARPL work experience, Business & Management Certificate, Driver’s license lessons (x2) R4 200 (X36 Months)

Gold Course8 36 months monitored ARPL work experience, Drivers license lessons (x2) R2 500 (X36 Months)

MANDATORY FEES MONTHLY FEES

Fundamental Course* 3 Months on Campus -  (Theory & Practical) *Payments of R16 800 per month for 3 months + Workplace Skills R16 800

ENROL ONCE-OFF

Non-refundable application fee7 R250

Non-refundable enrolment fee 15-21 Years R3 750

ADDITIONAL SERVICES ONCE-OFF

Trade Test Service – Plumbing (Only for NewGen Students) R20 000

Trade Test Service – Electrical (Only for NewGen Students) R22 000

F E E  S T R U C T U R E 
2 0 2 6

TERMS AND CONDITIONS:

1. 	 NewGen Trade Schools accepts students into plumbing or electrical course from the age of 15, turning 16 years within the first
	 quarter of the course. This course is for 15- to 21-year-olds.

2. 	 Students must have completed IGCSE 1, Grade 9, or an equivalent qualification and/or be 15 years old to apply for this course.

3. 	  All fees are payable in advance. The enrolment fee is paid on registration. Monthly school fees are to be received by the school 	
	 on or before first (1st ) of each month.

4. 	 EFT payments can be made on a monthly, termly or annual basis on prior arrangement with an early settlement discount.

5.	 Fees received after the 1st of each month will be subject to a late penalty fee of R500 per month and interest on outstanding
	 balances will be charged at Prime + 2%, per month. Should fees be outstanding in full or part for one or more months the child/
	 children may be suspended from school. Fees increase 6% per annum. Should fees be outstanding in full or part for two or 		
	 more months the outstanding account may be handed over to debt recovery attorneys. 

6. 	 Fees exclude calculators, IT devices, workshops, uniforms (school), career advisement assessments, if applicable.

7. 	 Course registration confirmation will be given upon receipt of the Non-refundable enrolment fee.

8. 	 Three months’ notice, in writing, is required before removing your child/children from the school, or payment in lieu thereof 
	 will be required. Note: if you withdraw your child within the first twelve (12) months of the course, you will be liable for the full 
	 twelve (12)months’ fees.

9. 	 All NewGen Trade Schools students are required to bring their own device. The device’s administration rights are required 	
	 to be signed over to the school for management purposes. Devices are brought to school at own risk.

10. 	Under no circumstances will a student be allowed access to their certificate(s) until such time as all outstanding fees and
	 other due amounts under this contract are paid in full and all assessments completed. Certificates will only be issued to 	
	 the registered student.

11. 	 NewGen Trade Schools and its affiliated companies do not guarantee employment.

12. 	The student and the third party choose the address as disclosed in this agreement as your domicilium citandi et 		
	 executandi for all purposes arising from this agreement.

13. 	No relaxation or indulgence which we may extend to you shall affect our rights under this agreement. (Please note that 	
	 this applies to both the student and the person responsible for payment)

Payments must be made into the following bank account: Account Name: NewGen Trade Schools (Pty) Ltd 
Bank: First National Bank | Account Number: 63070500765 | Branch Name: Adderley Street Branch | Number: 250655 
Reference: Child Name(s) & Surname. 
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